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Introduction

Self-Help Group isa Trust, Belief and Con-
viction that the Community, no matter how backward,
has resources that can be mobilized for meeting
individual'slocal needs and that of the community for
making local improvements and bringing abut social
change. SHG is group of rural poor who have volun-
teered to organize themselves into a group for eradi-
cation of poverty of members. They agreeto saveregu-
larly and convert their savings into a Common Fund
known as the Group Corpus.
Objectives of the Sudy
* To Study the role of Self-Help Groups in women
empowerment * To Study the overall functioning of
Self-Help Groups* To Study the Self-Help Group Bank
linkage programme
Self-Help Group Formation
Team Development:
* A survey ismadeto get thenumber of hel plesswomen
from each family in particular village.
* Next step isto make aware of thisteam to the rest of
the villages.
* |lliterates of the village are also made aware of this
team.
* A team consists of 12 women and members of one
team are restricted to join others teams.
* Ladiesfrom families poor in income, education, job
and assetsareonly eligibleto bethe member of thisself
helping group.
Eligibility of member ship:
* Belonging to poor family
* Residing in same village
* The teamsin mainly meant from unmarried women
but those women abandoned by their husbands can
aso be included.
* The age limit for women is between 16-60 years.
* Annua income for the family should not exceed
above Rs 12,000 per year.
* First preference is given to handicapped, widows
and women abandoned by husbands.
* Team should not be farmed with making false offer-
ings of loans.
* Only one person from each family can be included
in teams.
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Functioning of the Self-Help Groups

* The group functions democratically with 2-3 office
bearerselected by aconsensusof thegroup. Two office
bearers viz. the President and Secretary are essential
while athird office bearer i.e. a Treasurer is optional .
* Office bearers should rotate at least once in two
years. | deal rotation would beonceevery year, depend-
ing on availability of educated membersto act as Sec-
retary.

* Group meets periodically at fixed intervals for the
following purpose:

* To discuss, reflect on and find solutions to socio-
economic i ssues/problems of members, the group and
of the community.

* To transact business.

* All the members' attendance and active participation
at meetings is essential.

Functioning of SHG movement

Duties of representatives:

* Asthe representatives they have to guide their team
members and motivate them to participate actively in
the programmes initiated by the team.

* Therepresentative should take care that all the mem-
bers opinions are taken or given consideration during
their meetings.

* They have to keep a proper record of all the
programmes done and planned by the team. They also
have to check the accounts and other records are kept
by the team regularly.

Ingtitutional support for SHGs.

I ssues of Loans:

* The team starts issuing the loan after 3 months and
it is up to the team members about fixing the interest
rate, repayment, maximum loan etc.

* The repayment of installment amount depends upon
the loan, higher the repayment amount. During initial
period small loansareissued so that they can berepaid
completely within 6 months.

* The team also issues |oan for the medical expenses,
education expenses, business investment or any other
emergency expenses of the members.

* They have to maintain certain crucial records such
as

* To whom has the team issued?
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* How much to issue?

* When to repay?

* Their interest rate etc.

Training for Self-Help Groups

* The training timing is from morning 10:00 am to
evening 5:00 pm and all the members areto bein the
training campus at sharp time or el se they would have
to pay the fine.

* Training date and camp place have to be fixed ac-
cording to the convenience of the team members to
achieve 100% attendance.

* The team members have to discuss about the teach-
ings in the meeting held immediately after the train-
ing.

Finding of the Sudy

* Small savings and loans has reduced the incidence
of poverty through increase in income, enabled the
poor to build assets and thereby reduce their vulner-
ability.

* |t has enabled households that have access to it to
spend more on education than nonclient households.
* |t has empowered women by enhancing their contri-
bution to household income, increasing the value of
their assets and generally by giving them better con-
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trol over decisions that affect their Tives.
* |n certain areas it has reduced child mortality, im-
proved maternal health and the ability of the poor to
combat disease through better nutrition, housing and
health - especially among women and children.
* |t has facilitated significant research into the provi-
sion of financial services for the poor and helped in
building "capacity" at the SHG level.
Conclusion

Empowering women isalso an indispensable
tool for advancing devel opment and reducing poverty.
Empowered women contribute to the health and pro-
ductivity of whole families and communities and to
improved prospects for the next generation. Discrimi-
nation agai nst women and girl sincluding gender-based
violence, economic discrimination, reproductivehealth
inequities and harmful traditional practices remains
the most pervasive and persistent from of inequality.
There have been several organizations and institutions
advocating for women, promoting legal and policy
reforms and gender-sensitive data collection and sup-
porting projects that improve women's health and
expand their choicesin life.

* ReserveBank of India, Report of thelnternal Group to ExaminelssuesRelatingto Rural Credit and Microfinance, June, 2011. * Narasiah,
M.L.(2011),"WomenandMicrocredit", Sonali Publications, New Delhi. * Rgjagopalan, S, (2011), "Mi crofinanceand Women'sEmpower-

ment-A Critical Assessment”, Icfai Books. * Sahuand Tripathy (2011),
Pvt. Ltd., New Delhi.

" Self-Help Groupsand Women Empowerment”, Anmol Publications

RESEARCH

ANAL vVl s AND EN AL UATION ' 99



