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ABSTRACT

The purpose of the present study was to investigate to compare. Job stress and Job satisfaction among
women teachersworkingin Government and privateschoolsin Gwalior Division in M.P. Sate. Thestudy
wascarried on total number of selected. 200 Women teachersfrom Government and 200 women teachers
from private schools. Data was treated by product moment method of correlation and't' ratio. Thelevel
of significancewasset at .05level. Thestandardized tool wasused. TheJob StressScaleof Dr. T.R. Paliwal
and the Job Satisfaction scale of Dr. B.C. Muthaiya. The finding of the Job Stressrevealsthat thereisa
significant Job Stress differences among women teachers. Working in Government and private schools.
Thefinding of the Job satisfaction study reveals, that women teachersbelonging to Government Schools
Possesses Significantly greater level of Job satisfaction in comparison to women teacher working in

private Schools of Gwalior Division.
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Introduction:

The present World is said to be a World of
achievements, is also a World of stress. Everyone
seemsto be talking about stressis daily conversation,
television, news papers, conferences, with in family,
business, organization etc. The present Century has
been called the " Age of Stress’ because from birth till
the last breath every individual isinvariably exposed
to various stressful situations. Stressis an inevitable
part of today'sfast life. Inthisage of globalization and
liberalization of the economy, competition among
organizations has increased.

Job satisfaction plays an important role in
determining the quality of one'slife. If oneissatisfied
with one'sjob, it will boost one's morale and one will
alwaysaspireto risefurther inlife. Job satisfaction no
onlyimprovesquality of lifebut it also makesaperson
more confident & secure future. Job satisfaction isa
very vital aspect for a healthy and clam work place
when apersonwhoisnot satisfied with her work suffer
from some difficulties and abnormality in her family,
work and privatelife.

Objectives:

To find out the job stress differences among
women teachers working in Government and private
schoolsin Gwalior Division. To study thejob satisfac-
tion among women teachers. Working in Government
and private schools. To find out relationship between
job stressand job satisfaction among woman teachers
workinginGovernment and privateschoolsin Gwalior
Division.

Hypothesis:

There would be no significant difference in
Job Stress and Job Satisfaction among women teach-
ers working in Government and private schools of
Gwalior Division.

Job Stress:
M ethod:
Sample:

The random group design was adopted for
the study. The subject for this study were the women
teachersworkingin Government and privateschool in
Gwalior divisioninMadhyaPradeshand weresel ected
on random basis. The total numbers of teachers who
responded and replied " questionnaire were 264 from
the Government and 246 of private schools. The re-
search scholar finally selected 200 women teachers
from Government and 200womenteachersfromprivate
school for thefinal analysisof j ob stressamongwomen
teachers.

Tools:

For thispurposethefollowing test toolswere
consideredwiththeir reliability , validity and objectiv-
ity mentioned in their respective manuals. Job stress
scalewasdevel opedand standarized by Dr. T.R. Paliwal.
Procedure:

Thequestionnairesweredistributedtoall the
subjects. Every statement had two possible responses
has two possible responses has two possible re-
sponsesii.e. true and false.

Scoring :
In order to measure the strength of stress, a

20 @ |nternational

Research Mirror



scoreval ueof 1wasawarded if theltem No 1 7, 9 13
15, 38 and 44 were answered asfalse and a score of 1
was awarded when item 8, 14, 16-37 and 39-43 were
answered as true. |f the same items were answered
contrary to the above Criteriathen ascore of Zerowas
awarded maximum score on can achieveinthetest has
not to be more than 44 and the minimum score would
bezero.

Job Satisfaction:

Tools:

For thispurposethefollowing test toolswere
consideredwiththeir reliability , validity and objectiv-
ity mentionedjob satisfactionindex by B.C. Muthaiyya.
Job satisfaction Scale was developed by Dr. B.C.
Muthaiyya.

Findings:

In order to find out significance of mean dif-
ferences between government and private women
teachers on job stress scores. The data was analyzed
by using 't' ratio. The analysis to data pertaining to
significance of mean difference for job stress among
women teachers working in government and private
schools of Gwalior Divisionis presented in Table-1.
The graphical representation of mean score is pre-
sented infig. 1
TableNo. 1 Significanceof differenceinmeansfor job
stressamong womenteachersworkingin Government
and Private schoolsof Gwalior Division

on the basr s of observed frequenC| es arranged in step
intervals and is presented in table 2.

Table No. 2 Significance of difference in means for Job Satis-
faction among Women Teachers working in Government and
Private Schools of Gwalior Division

Teachers Mean |S.D. M.D. S.EE. t' ratio
Government| 38.31|4.76 6.19 2.41 2.56*
Private 32.12(3.29

*Significant at .05 level of confidence t = 1.96) df 398.

Thegraphical representati on of mean scoresof women
teachersof government and private school spertaining
to job satisfactionis presented in figure 2.

Fig. 2: Graph showing comparison of meandifference
in job satisfaction among women teachers of Govern-
ment and private schools of Gwalior division.
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Teachers |Mean | SD.|MD. | SE.|t'ratio
Government| 3212 | 392 |37 186]2.18*
Private 3582 | 432

*Significantat .051evel of confidence(t=1.96) df 398.

Fig. 1: Graph showingcomparison of mean differences
in job stress among women teachers of Government
and private schools of Gwalior Division.
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The data pertaining to Job stress of women
teachersworkingingovernment school swasorganised
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Table No. 3 Frequency distribution of job stress scores among
women teachers working in government school.

Scores Observed Smoothened
frequency frequency

10-15 3 4.67

16-20 11 11.00

21-25 19 27.00

26-30 52 45.33

31-35 65 55.67

36-40 50 38.33

Total N = 200

Thegraphical representation of frequency distribution
of Job stress among women teachers working in gov-
ernment schools is presented in observed frequency
and smoothened frequency in fig. 3

Frequency distribution of job stress among women
teachers working in government school
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women teachers working in government school.The
analysis of dataon the basis of frequency distribution
with regardsto Job stressamong women teacher work-
ing in private school of Gwalior divisionis presented
intable3.

Table No. 4 Frequency distribution of job satisfaction
amongwomenteachersworkingingovernment schools

Scores Observed Smoothened
frequency frequency
1015 5 467
16-20 9 16.33
21-25 b 3L33
26-30 50 4167
31-35 40 39.00
36-40 2z 3133
41-45 2z 2033
4650 7 11.33
Totd N=200

The graphical representation pertaining to observed
frequency is presented in fig. 4.

Frequency distribution of job satisfaction among women
teachers working in government schools
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Fig. 4: Frequency distribution of job satisfactionamong
women teachers working in government schools
The data pertaining to job satisfaction among women
teachers working in private schools on the basis of
observed frequency in step intervals as per the norms
of scaleispresented in table 4.

TableNo. 5Frequency distribution of job stressamong
womenteachersworkingin private schoolsof Gwalior
division

Thegraphical representation pertaining to thistableis
presented infig. 5.

Frequency distribution of job stress among women
teachers working in private schools
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Fig. 5: Frequency distribution of job stress among
women teachers working in private schools.
Thegraphical representation pertaining to scores pre-
sented intable are givenin fig. 6

TableNo. 6 Frequency distribution of job satisfaction
among women teachers working in private schools

Scores Observed Smoothened
frequency frequency
1015 6 533
1620 10 1000
21-25 14 21.00
26-30 0 2033
31-35 b 3100
3640 19 2967
41-45 b 2800
46-50 D 2567
51-55 12 1400
Total N =200

Fig. 6: Frequency distribution of job satisfactionamong
womenteachersworkingin private schoolsof Gwalior
division

Fraquency distribution of job satisfaction among women
teachers working in private schools
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gefg 452) 5?77 3?30 SeeTable-7
36-40 0 53 Discussion of Findings
4150 6 28.67 Theanalysisof thedatain the study revealed
T t 3 N=200 : that women teacher working in private management
0 = schools have significantly higher job stress as com-
paredtothoseworkinginthegovernment schools. The
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Table No 7 Relatlonshlp between Jobsir&s and jOb sﬁlsfac
tion among female teachers of Government and Private Schools
in Gwalior Division

S. Variable Coefficient of
No. Correlation
1. Correlation between Job Stress

and Job Satisfaction for

Government teachers 0.56*
2. Correlation between Job Stress

and Job Satisfaction for Private

Teachers 0.43*
* r=0.07 (df 198) at .05 level of confidence

The graphical representation ispresentedin figure 7.
analysisof thedatapertainingtojob satisfaction among
women schools working in government and private
schools also showed that the women teachers of pri-
vate schoolswere found to be more job stressed than
the government school teachers.

The government women teachers have much higher
job security seemsto be better pay scales, more free-
dom to work and independent in performing their du-
tiesassigned to them. Therules of the government are
such that even if ateacher doesnot properly attend to
this assign duties, he may not get into difficulty were
as in the private schools, the management is more
powerful teachers and have to put in more hard work
and longer hour's of duties than the actual 8 hours of
school hours.

Conclusion:

According to the results asignificant differ-
ences in job stressamong women teachersworkingin
government and private school Gwalior Division. Itis
concluded that women teachers working in govern-

REFERENCE

ment schools arefound to be I essjob stressed than the
women teachers working in the private schools.
According to reserveis significant differencesin job
satisfaction among women teachers working in
government and private school Gwalior Division. Itis
concluded that womenteacher workingingovernment
schools are found to be high job satisfaction than the
women teachers working in the private schools.

Suggestion :

Itissuggested that effective measuresto betaken
by Schools management especially private
Schoolsfor creatingaconductive environmentin
the schools so, that teachers do not have high
level or Job Stressin order to promote effective
teaching among to the students.

2 Itisalso, suggested that private school should
provide parity to teachers in the regard to pay
scaleand other facilities being offered to govern
ment teachers.

3. Itisalsosuggested that social security intermsof
job be provided to teacher working in private
schools as provide to govt. teacher.

4. Itisalso suggested that some recreationa pro
grammersbeorganized for stressing out thestress
of teachersworking schoolsin regular basisin
order to promote positive mental health among
teachers.

5. Itisalso suggested that there should not be too
much of extrateaching load on private school
teachersand there should be sufficient number of
teachers working in private schools with proper
teachers pupil ratio to avoid Job Stress.
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