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ABSTRACT

out at primary school stage.

The present study attempts to study the Burn-out among primary school teachers in relation to their demographical
variables. The research was carried out with the total of 100 primary school teachers of Faridabad district, Haryana.
Maslach Burn-out I nventory (MBI) by Maslach and Jackson (1981) was applied to find out significant differencein burn-
out of primary school teachers in relation to Sex and Pay-Scale. The study reveals that burn-out has no impact on the
sex. Thismeans this variable don't affect the burn-out of the teachers. But income of teachersisthe cause of teachersburn-
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Introduction

Education is a lifelong process and potent
forcefor social reconstruction. Itisconcerned not only
withsocial progress, but alsowithmoral, political, social
and economic development. Gandhi ji said, " Education
is the preparation for complete living, adjustment to
environment, perfection of one's nature, character
building and harmoni ousdevel opment of personality.”
Teacher isakey figureinthelife of anation. Hehasa
unique place in the society.

The member of no other professionissoin-
timately involved inthetask of improving the commu-
nity-itseconomic, political, social and cultural lifeasis
the teacher. The quality of the work is affected favor-
ably when the teacher is well adjusted. On the other
hand, mal adjustment resultsin the mental tension and
unrest which leads to burn-out.

M eaning of Burn-out:

Burn-Outinsimple wordsitis an expression
for a condition of man marked by severe loss of
professional enthusiasm, personal energy and possi-
bly even mental and physical health, due to acute
stress and over work. According to Maslach and
Jackson (1981) burn-out has three separate aspects-
Emotional Exhaustion, Depersonalizationandafeeling
of reduced Personal Accomplishment.

Burn-out Among Teachers:

Burn-out among teachers has been defined
in a variety of ways intheliteratureduring its nearly
10 years history. Weisk off (1980) defines burn-out
by its relationship to six categories of stress often
found atteaching work place. They include work
overload, lack of perceivedsuccess, amount of direct
contact with children, staff-child ratio, programme
structure and responsibility for others. Increased pub-
lic demands on education have produced additional
pressure and stress on teachers.

Stages of Teacher Burn-out:

Clouse and Whitaker (1981) point out three stages

of teacher burn-out: (1) Lossof Enthusiasm (2) Frus-

tration (3) Alienation

Objectives of The Study:

1) To study the mean difference in burn-out and it's
dimensions- Personal Accomplishment (PA), Dep
ersonalization (DP) and Emotional Exhaustion (EE)
inrelation to various demographic variables- Sex
and Pay Scale

Hypotheses of TheStudy:

1) There existno significant differencesin burn-out
and it's various dimensions-Personal
accomplishment (PA), Depersonalization(DP) and
Emotional Exhaustion (EE) inrelationtotheir : Sex
and Pay-Scale.

Population and Sample:

Survey method has been used in the present
investigation. The method of selecting sample was
simplerandomsampling. Primary teachersof Faridabad
area constitute the population of the present study.
Thesampleismadeof 100 primary school teachersfrom
tenprimary school sconsisting of maleandfemaleteach-
ers in government, private/public schools.

Tool Used:

1 Madlach Burn-out Inventory (MBI) by Maslach and

Jackson (1981).

2 Personal data sheet

Statistical Techniques Used

To find out the mean differencesin burn-out
scoresof primary school teachersinrelationtovarious
demographic variables, investigator used 't-test' and
meandifference.

Analysisand Interpretation

(1) Sex-wiseDifference:

SeeTablel
INTERPRETATION: Incaseof Emotiona Exhaustion,
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Table1 M ean differencein burn-out of M aleand Femaleteacher s

Sr. No. Variables Sex N Mean SD. |S. Ed. t-ratio| Sig./ Insig.
1. Emotional Exhaustion Male 44 | 23.03 4.66 | 0.739 0.3 n.s.
Female | 56 | 23.25 5.79
2. Depersonalization Male |44 11.8 4.2 |0.597 2.06 Sig. at .05 level
Female | 56 | 10.57 5.22
3. Personal accomplishment Male 44 | 29.06 5.205| 0.62 1.40 n.s.
Female | 56 | 29.93 5.79
4. Total burn-out Male 44 | 64.66 8.83 [1.28 1.37 n.s.
Female | 56 | 62.91 9.21
n. s. -not significant
Table 2 Mean difference in burn-out of teachers in relation to pay scale of teachers
Sr. No.|Variables Pay scale N Mean | S.D. | S. Ed. | t-ratio| Sig./Insig.
1. Emotional exhaustion High income 50 22.47 1 4921 0.77 1.62 n.s.
Low income 50 23.72 | 5.94
2. Depersonalization High income 50 11.81 | 5.26 | 0.70 0.29 n.s.
Low income 50 11.67 | 4.64
3. Personal accomplishment High income 50 29.05 | 5.44 | 0.78 0.88 n.s.
Low income 50 29.74 | 5.57
4. Total burn-out High income 50 62.03 | 8.65| 1.25 2.82 Sig. at .05 level
Low income 50 65.55 | 9.07
n. s.-not significant

Personal Accomplishment and total burn-out calcu-
lated 't' value is less than the table valuei.e. 1.96. It
meansthereisno significant difference between male
and female teachers in relation to emotional exhaus-
tion, personal accomplishment and total burn-out.
Hence Null hypothesis is accepted. But in case of
Depersonalization the calculated't' valueissignificant
at .05 level, it means there is significant difference
between maleand femal eteachersinrel ation to deper-
sonalization. Hencenull hypothesisisrejected. There-
foremal eteachersaremoredepersonalized thanfemale
teachers.

(2) Pay Scale-wiseDifference:

SeeTable2

Interpretation: Table 2 showsthat calculated 't' ratio
for Emotional exhaustion, Depersonalizationand Per-
sonal Accomplishment is less than the table value at
0.05level i.e. 1.96. It meansthereisno significant dif-
ference between high income group teachers and low
incomegroup teachersinrelationto emotional exhaus-
tion, personal accomplishment and personal accom-
plishment. Hence Null hypothesisisaccepted. But the
calculated't' value for total burn-out is significant at
boththelevels. It meansthereissignificant difference
between teachers having high income and low income
inrelationto their burn-out. Hence Null hypothesisis
rejected. Further themean scoresshow that |owincome
group school teachers have significantly higher burn-
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out as compared to that of high income group school
teachers.

Main Findings

1) Thereexistsnosignificantdifferencebetweenmale
andfemaleschool teachersinrelationtotheir emotional
exhaustion, personal accomplishment and total burn-
out. But there is significant difference between male
and female teachers in relation to their
depersonalization. It meansfemale teachersaremore
depersonalized than male teachers.

2) Thereexistnosignificant differencebetweenhigh
incometeachersand low incometeachersinrelationto
their emotional exhaustion, personal accomplishment
and depersonalization. But thereis significant differ-
ence between high income teachers and |ow income
teachersinrelationtotheir total burn-out. It meanslow
incomegroup school teachershavesignificantly higher
burn-out as compared to that of high income group
school teachers.

Educational Implication

1) The study revealsthat burn-out has no impact on
the sex. This means these variables don't affect the
burn-out of theteachers. But income of teachersisthe
cause of teachersburn-out at primary school stage. To
get rid of thisdisturbing feature, somerewards may be
given to the teachers as a substitute. For example,
teachers with higher educationa qualification can be
given moreincrements and higher start. Similarly, the
primary teachers can be put in a higher scale.
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